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Nunavik Northern Review

Training, Communication and Outreach

Wednesday, February 13

9:00 — 9:45

9:45 - 10:15

10:15-10:45

10:45-11:15
11:15-11:45
11:45-12:15

12:15—=13:1%
13:15 - 13:45

13:45-14:15
14:15 - 14:45

14:45 - 15:15

15:15-15:45

15:45 - 16:15

16:15 - 16:45

@wm\&hw

%ﬂ%roex\

General Meeting Information
- Introductions
- Review of evaluation procedures

#1 La salubrite des mollusques au Nunavik: les risques
potentiels a leur consummation (Environment Canada)

Break

#2 Entendre et communiquer les voix du Nunavik/ Hearing and
sharing the voices of Nunavik (UQAM)

#3 Canadidn Arctic Marine Protists: An lllustrated Guide and
Edudatjgnal Tool Kits (DFO)

#4 Outreacwrth: Youth teaching youth during the IPY
(Canadian Q@#Cumpolar Institute)

Lunch @ Auberge Kuujjuaq Inn

#5 LearninF}{gether: A Youth Polar Science Project (Actua)

Communities (Lakep€ad University)
#7 Northerr Village Data Collections System (NVDCS)
Standargization and Training (NRC, Makivik Corporation)

Break

#6 Social Econow the Health and Well-being of Northern

#8 Linking Genepations Through Climate Change Education
and Environmental Monitoring (University de Montreal)

#9 Using Traditional Knowfedge to Strengthen Canada’s Arctic
and Sub-Arctic Coastgland Marine Management Processes
(DFO)

#10 Building North-So falpgues and Raising Northern
Awareness (Brandon Uhiyersit

&
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Northern Regional Review
Proposal Review form

Northern Review Panel - Comments

Please note the following criteria and use the topics and questions to help guide
your comments in assessing individual project proposals. Feel free to attach
additional pages with comments if the space below is not sufficient.

1. Scope of the project

e How well does the project meet the objectives set out in the Call for

Proposals?

» Are the goals of the project clear, measurable and meaningful in terms of
IPY?
Will the project result in immediate and/or longer term benefits or legacy?
Is the proposed project creative and innovative?
Is the intended audience identified and appropriate?
Does this project make a meaningful contribution to IPY?

Reviewer Comments:



2. Strength of the Team
e Is the team appropriate for the project proposed (i.e. includes members
with appropriate knowledge and skills)?
e Do the Project Leader and team members have the necessary background
and experience to produce quality work in a timely manner?
e Does the team include contributing Northern members?

Reviewer Comments:

3. Project Design and Delivery

e Are the project steps clear and appropriate to meet the goals of the
project?

¢ Does the project make appropriate use of Traditional Knowledge, where
applicable?

e Are the proposed products appropriate for the identified audience?

e Are plans in place to distribute products and deliverables to relevant
audiences, as well as Northern communities and organizations?

e Does the project address language and cultural considerations?

e Does the project build upon existing resources, combine activities and/or
avoid duplication?

Reviewer Comments:



4. Budget and Project Management

o |s the cost of the proposal appropriate, and is it cost-effective?

¢ Are sufficient funds identified for specific activities including, for example,
community involvement, distribution, translation, and consultation?

o |s there evidence of contributions to this project from partners, including
financial resources, expertise or in-kind contributions?

e s the project feasible within the proposed time frame with the people
involved and the resources requested?

e Does the project leader have the capacity to meet project reporting and
financial requirements?

Reviewer Comments:

5. Partnership and Consultation

e Does the project include effective plans for consultation with, and
involvement of Northern communities and organizations?

» Does the project demonstrate that the current strengths and capacities of
Northern communities have been considered in consultation with
appropriate organizations and groups? Will these strengths be utilized and
developed as part of the proposed project?

e Does the project involve effective partnerships, for example, between
Northern and/or Aboriginal organizations, communities, federal
departments/agencies, academia, other governments and countries, non-
government organizations, and/or the private sector?

« Have letters of support been provided by identified partners and Northern
communities or organizations?

Reviewer Comments:



Additional Comments and/or summary:

Overall Impression of Project Proposal:

Weak
Acceptable but needs improvement
Strong
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(ii) the individual must leave the room during deliberations with regard to the
proposal, as well as when a vote or decision is taken on the proposal.

(2) An external reviewer must advise the IPY Federal Program Office of the
potential conflict of interest immediately, and refrain from reviewing the proposal
in question.

All Chairs, Co-chairs and members are to advise the IPY Federal Program Office
immediately if they believe that any other members of the Northern Regional
Review team or Expert Review Panel should not be involved in a particular
review. The IPY Federal Program Office will then determine the appropriate
course of action.

Before meetings, the IPY Federal Program Office, in consultation with the Co-
chairs/Chair and members, will make arrangements for dealing with identified
situations of potential conflict of interest, including:

e Arranging for an alternate Chair/Co-chair to preside over discussions for
which the Chair/Co-chair is in potential conflict; or

e Arranging for alternative expertise to be available for those applications
where the exclusion of members will leave the Review team or Panel
seriously short of members with suitable expertise.

Where the potential for a conflict of interest is not identified at the outset, an
appropriate course of action will be determined by the IPY Federal Program
Office, in consultation with the Co-chairs/Chair.

| have read and understood the Government of Canada Program for IPY Conflict
of Interest Guidelines. | agree to abide by the above provisions, including the
requirement for disclosure of any actual or potential conflict of interest.

Name (please print) Signature
Mg Do 1=
/ f | e
Date <_Jan - A0 j 0% - Subcommittee / Panel
[
el S e 2
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GOVERNMENT OF CANADA
PROGRAM FOR INTERNATIONAL POLAR YEAR
TERMS OF REFERENCE
CONFLICT OF INTEREST GUIDELINES

These conflict of interest guidelines have been developed to ensure that no
member of a Northern Regional Review team or Expert Review Panel
participates in decisions with respect to which she/he might personally derive a
benefit, or where his/her involvement presents a real or potential conflict of
interest. The guidelines are also intended to ensure that the capacity of the
Northern Regional Review teams and Panels is not impaired by the unnecessary
loss of a member’ s participation, and to protect members of the Northern
Regional Review teams and Panel members from any appearance of
inappropriate influence on their deliberations.

Where a Northern Regional Review team or Expert Review Panel member is:

e an applicant or partner for the proposal under consideration

e supervises an applicant

o from the same department, institution, organization, or company as an
applicant

e related to an applicant

« stands to personally gain from the acceptance or rejection of a proposal

* has had long-standing personal or professional differences with an
applicant
in any other potential conflict of interest (e.g., personal, financial) or
feels, for any reason, that she/he cannot provide an objective review of a
proposal.

(1) The Northern Regional Review team or Expert Review Panel member must
identify, at the outset, the potential conflict of interest to the IPY Federal Program
Office, which will assess the degree of conflict of interest and determine an
appropriate course of action, which may include:

(i) the individual may provide contextual comments during deliberations, but must
leave the room when a vote or decision is taken on the proposal; or

l‘,l Government Gouvernemant
) of Canada  du Canada |



unauthorized access. When the documents are no longer required, they must
be destroyed in a secure manner, e.g., by deleting electronic data files,
destroying CD ROMs, or by shredding or burning paper, or arranging for their
return to the IPY Northern Coordination Offices or IPY Federal Program

Office.

4) Enquiries received by Northern Regional Review team/Expert Review Panel
members from applicants about the review and status of applications must be
referred to the IPY Federal Program Office. Matters relating to, or arising
from the review by Northern Regional Review team/Expert Review Panel will
be addressed by the IPY Federal Program Office so that there is no direct
communication between Northern Regional Review team/Expert Review
Panel members and applicants or others on these matters.

| have read and understood the Government of Canada Program for IPY
Confidentiality and Non-Disclosure Declaration. | confirm that | am aware of the
importance of confidentiality, and that | agree to comply with the above

provisions.
Name (please print) Signature
oy o e
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GOVERNMENT OF CANADA
PROGRAM FOR INTERNATIONAL POLAR YEAR
CONFIDENTIALITY AND NON-DISCLOSURE DECLARATION

Documentation provided by the IPY Federal Program Office and/or other federal
departments or agencies to Chairs or Members of the Northern Regional Review
teams/Expert Review Panel may contain personal information, and/or
confidential technical information. It is subject to the Access to Information Act'
and the Privacy Act’, and must be held in the strictest confidence.

1) Documents and funding proposals provided to Northern Regional Review

team/Expert Review Panel members must be used by the invited members
only for the purpose for which it was originally collected, i.e., assessing
funding applications submitted to the Government of Canada Program for IPY
and making assessments. It must not be used for any other purpose or
disclosed to individuals external to the Northern Regional Review Team,
Expert Panel Review, or the IPY Federal Program Office.

2) Northern Regional Review teams/Expert Review Panel deliberations are to be

treated as strictly confidential. Comments made by individual members
during the meetings and during the assessment of applications must never be
discussed or disclosed outside of the meetings. Consensus comments by
Northern Regional Review teams/Expert Review Panel on specific
applications are recorded and will be provided to the applicant(s) by IPY
Federal Program Office staff at the conclusion of the review process.
Competition results must remain confidential until they are announced
officially. The Assistant Deputy Minister Committee on IPY must approve the
projects before the names of successful applicants and details of awards are
released to the public. The names of applicants whose applications are not
recommended for support or who are declared ineligible will not be made
public by the IPY Federal Program Office and must not be divulged by
Northern Regional Review team/Expert Review Panel members.

3) Northern Regional Review team/Expert Review Panel members must ensure

that documents related to the review (e.g. applications, evaluation notes and
reports) in their possession are stored in a secure manner to prevent

1 http://laws.justice.gc.ca/en/A-1/index.html|
2 http://laws.justice.gc.ca/en/P-21/index.html

l*l Government Gouvernamant
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Nunavik IPY Consultation Meeting

Wednesday, May 9th — Thursday, May 10th, 2007
Katittavik Town Hall, Theatre
Kuujjuaq, Nunavik

Tuesday, May 8
14:00 - 16:00 Tour of the Nunavik Research Centre & Hatchery
Wednesday, May 9
9:00 - 10:15 G‘eyéal Meeting Information
- Prayer
- Welcoming (Larry Watt, Mayor of Kuujjuaq)
- Review of objectives of meeting and agenda (Ida Saunders)
- Introductions and round table

10:15-10:45 Break

10:45 -11:15 Overyiéw of International Polar Year
(Sarah Kalhok, IPY Federal Program Office)

11:15-11:30  Updaté from Nunavik IPY Coordinator (Ba@FﬂQ)j-‘>
11:30 = 12:00 |Group-discussion ‘

- Logistics & Emergency preparedness (Bill Doidge) @)j U

;

12:00 - 13:00 Lunch (Provided)

13:00 - 14:00 Groupdiscussion “Communication”
- Best ways for researchers to communicate to Nunavimmiut
- How can Nunavik organizations help with communications?

14:00 - 14:30 Climate Change Impacts on Canadian Arctic Tundra
(EstherLevesque, UQTR)

14:30 - 15:00 Arc‘ic resiliency and diversity: communities’ response to change
(Ka Villiamson, ITK)

15:00-15:30  Break

15:30 - 16:00 Climate Variability and Change Effects on Chars in the Arctic
(Joh aluk, DFO)

Continued...



16:00- 16:30  PPS Arctic Canada Present processes, past changes, spatio temporal

variability and-thie Arctic delimitation zone
(Stepha oudreau, Laval)

16:30 -17:00 OASIS: Uqggsté'nding Ozone and Mercury in the Air over the Arctic
Ocean (Jan Bottenheim, Environment Canada)

Thursday, May 10

9:00 - 10:15 Gr?-uyélssions “IPY Northern Coordinating Office”
L/ Roles and responsibilities

- Where it should be hosted
- How organizations can better work with IPY NCO

10:15-10:45 Break

10:45-11:30 Group discussion unavik involvement in IPY”
- Community participation
g - Lﬁga of IPY in Nunavik

An Integrated B€search Program on Arctic Marine Fat and Lipids
(Susie Bernier, Nasivvik Centre) ﬁ

11:30 - 12:00

12:00 - 13:00  Lunch (Provided)
2 E100p Piscussion - iheg + Bhrewge P(e_pa.wfn&%——
13:00 — 13:45™ Variability and Clgnhge in the Ganadian Cryosphere (Snow & Ice)
(Alain Royer, Université de\?lgf}brooke)

13:45-15:00  Vaccination inst Respiratory Infections for the Children of the
Nunavik Region (Hannah Ayukawa, Tulattavik Health Centre)
15:00 - 15:30 Break

15:30 — 16:00 Engaging%ommunities in the Monitoring of Country Food Safety
(Man;ﬁ Simafd, Makivik Corporation)

16:00 - 16:30 Beluga Tagging in the Arctic
(Mike HJammill, DFO)

16:30 —=17:00 - Next steps
- Other business
- Meeting close



16:00—- 16:30 PPS Arctic Canada Present processes, past changes, spatio temporal
variability and the Arctic delimitation zone
(Stephane Boudreau, Laval)
16:30 —17:00 OASIS: Understanding Ozone and Mercury in the Air over the Arctic
Ocean (Jan Bottenheim, Environment Canada)
Thursday, May 10
9:00-10:15  Group discussions “IPY Northern Coordinating Office”
- Roles and responsibilities
- Where it should be hosted
- How organizations can better work with IPY NCO
10:15-10:45 Break
10:45-11:30 Group discussions “Nunavik involvement in IPY”
- Community participation
- Legacy of IPY in Nunavik
11:30-12:00 An Integrated Research Program on Arctic Marine Fat and Lipids
(Susie Bernier, Nasivvik Centre)
12:00 - 13:00 Lunch (Provided)
13:00 - 13:45 Variability and Change in the Canadian Cryosphere (Snow & Ice)
(Alain Royer, Université de Sherbrooke)
13:45-15:00 Vaccination against Respiratory Infections for the Children of the
Nunavik Region (Hannah Ayukawa, Tulattavik Health Centre)
15:00 - 15:30 Break
15:30 - 16:00 Engaging Communities in the Monitoring of Country Food Safety
(Manon Simard, Makivik Corporation)
16:00 - 16:30 Beluga Tagging in the Arctic
(Mike Hammill, DFO)
16:30-17:00 - Next steps

- Other business
- Meeting close



Nunavik IPY Consultation Meeting

Wednesday, May 9th — Thursday, May 10th, 2007
Katittavik Town Hall, Theatre
Kuujjuaq, Nunavik

Tuesday, May 8
14:00 - 16:00 Tour of the Nunavik Research Centre & Hatchery
Wednesday, May 9

9:00 + J(ﬁ 5 General Meeting Information
- Prayer
- Welcoming (Larry Watt, Mayor of Kuujjuaq)
- Review of objectives of meeting and agenda (Ida Saunders)
- Introductions and round table

10:15- 1043" Break
10:45-11:15 Overylew of International Polar Year

(Sayah Kalhok, IPY Federal Program Office)
11:15-11:30 Updatg'from Nunavik IPY Coordinator (Barrie Ford)

AR

11:30 — 12:00 | Group discussion

\J Logistics & Emergency preparedness (Bill Doidge)
12:00 = 13:00 Lunch (Provided)
13:00 - 14:00 Gro\uy/éscussion “Communication”

~/ Best ways for researchers to communicate to Nunavimmiut

- How can Nunavik organizations help with communications?

14:00 — 14:30 C!ig?éChange Impacts on Canadian Arctic Tundra
(EstHer Levesque, UQTR)

14:30 — 15:00 Arctic resiliency and diversity: communities’ response to change
(Kafla Williamson, ITK)

15:00- 15:30 Break

15:30 - 16:00 Climate Variability and Change Effects on Chars in the Arctic
(John Babaluk, DFO)

Continued...



Participant List
Nunavik IPY Consultation Meeting
May 9-10 Kuujjuaq

Barrie Ford

Nunavik Research Centre
IPY Nunavik Coordinator
T: 819-964-2925

F: 819-964-2230
b_ford@makivik.org

Ida Saunders

Facilitator

T: 819-964-2222

F: 819-964-2514

ida.saunders @ssss.gouv.qc.ca
tusaayi @tamaani.ca

Nancy Dea

Kativik Environmental Advisory Committee
Note Taker

T: 819-964-2961

F: 819-964-0694

ndea@krg.ca

Sarah Kalhok

IPY Federal Program Office
Program Manager

T: 819-997-0879

F: 819-934-0584

kalhoks @ainc-inac.gc.ca

Nunavimmiut

Peter May

Nunavik Research Centre
Wildlife Technician

T: 819-964-2925

F: 819-964-2230
p_may@makivik.org

Bill Doidge

Nunavik Research Centre
Director

T: 819-964-2925

F: 819-964-2230
b_doidge @makivik.org

Michael Kwan

Nunavik Research Centre
Contaminant Researcher
T: 819-964-2925

F: 819-964-2230

m_kwan @makivik.org

Bob Mesher

Makivik Corporation
Editor

T: 819-964-2925

F: 819-964-2613
b_mesher@makivik.org

Miroslav Chum
Makivik Corporation
Hydrologist

T: 819-964-2925

F: 819-964-2230
m_chum@makivik.org

Sandy Gordon

Kativik Regional Government
Renewable Resource dept. head
T: 819-964-2961

F: 819-964-0694
sagordon@krg.ca

Craig Lingard

Kativik Regional Government
Public Security dept. head

T: 819-964-2961

F: 819-964-0858
clingard@krg.ca




Sammy Tukkiapik

Kativik Regional Government

Environmental Technician/ Inuit Research Advisor / SC Review Member
T: 819-964-2961

F: 819-964-0694

satukkiapik@krg.ca

Thomassie Mangiok

Pirnoma Technologies
President and Graphic Designer
T: 819-922-3040

F:
thomassie @ pimoma.com

Larry Watt

Northern Village of Kuujjuaq
Mayor

T: 819-964-2943

F: 819-964-0734
mayor@cnvk.qc.ca

Adamie Padlayat
Makivik Corporation
Youth Liaison Officer

T: 819-964-2925

F: 819-964-2613
a_padlayat@makivik.org

Nancy Palliser

Avataq Cultural Institute

Local Cultural Committees Coordinator (Nunavik wide)
T: 1-866-897-2287

F: 819-254-8148

nancyp @avataq.qc.ca

Elena Labranche

Nunavik Regional Board of Health and Social Services/ SC Review Member
Check

T: 819-964-2222

F: 819-064-2514

elena_labranche @ssss.gouv.qc.ca

Susie Tukkiapik

Nunavik Landholding Corporation Association
Member

T: 819-964-0364

F: 819-964-0331

j_annanack@makivik.org

Aloupa Kulula

Makivik Corporation

Assistant to the Vise-President RRD/ HFTCC member
T: 819-964-2925

F: 819-964-2613

a_kulula@makivik.org

Sarah Airo

Kativik School Board
Coordinator for Schools
T:819-964-1136

F: 819-964-1141
sarah_airo @kativik.qc.ca

Jimmy Johannes

Nunavik Hunting Fishing Trapping Association
Corporate Secretary

T: 819-964-0645

F: 819-964-0647

jiohannes@nhfta.ca

Minnie Abraham

Kativik Regional Government
Environmental Technician
T:819-935-4716

F: 819-935-4287
mabraham@krg.ca

Jocelyn Barrett

Makivik Corporation/ Canadian Polar Commission
Lawyer

T: 819-964-2925

F: 819-964-2613

j_barrett@makivik.org




Claude Bourque

Ministére des Ressources naturelles et de la Faune
Chef de Service

T: 819-964-2791

F: 819-964-2502

claude.bourque @mrnf.gouv.qc.ca

William Saunders

Ministére des Ressources naturelles et de la Faune
Wildlife Protection Officer

T: 819-964-2791

F: 819-964-2502
william.saunders @ mrnf.gouv.qc.ca

Researchers
PPS Arctic Canada Present processes, past changes, spatio temporal variability

and the Arctic delimitation zone

Stéphane Boudreau

Chaire de recherche nordique en écologie des perturbations Centre d'études
nordiques et Département de Biologie Université Laval

Professeur adjoint

T: 418-656-2131 poste 3857

F: 418-656-2043

stephane.boudreau@bio.ulaval.ca

Brian Starzomski

School for Resource and Environmental Studies
Department of Biology Dalhousie University
Post-doctoral fellow

T: 902-430-7416

F: 902-494-3728

brian.starzomski@dal.ca

limate Change Impacts on Canadian Arctic Tundra

Esther Lévesque

Section bio-écologie, Département de chimie-biologie,
Université du Québec a Trois-Riviéres,

T: 819-376-5011, poste 3351

F: 819-376-5084

esther.levesque@UQTR.ca

ASIS: Un tanding Ozone and Mercury in the Air over the Arctic Ocean

Jan W. Bottenheim

Science and Technelogy Branch Environment Canada
Senior Scientist

T: 416-739-4838

F: 416-739-4281

jan.bottenheim@ec.gc.ca

Vaccination against Hespiratory Infections for the Children of the Nunavik Region

Hannah Ayukawa

Tulattavik Health Centre
Audiclogist

T:819-338-1263

F: 819-338-1263

Hannah.ayukawa @ssss.gouv.qc.ca

Climate Variability and Ch Ef n Chars in the Arcti

Oksana Schimnowski

National Centre for Arctic Aquatic Research Excellence
Fisheries and Oceans Canada Freshwater Institute
Co-ordinator - N-CAARE

T: 204-983-5213

F: 204-984-2401

schimnowskio @dfo-mpo.ge.ca

John Babaluk

Fisheries and Oceans Canada Central and Arctic Region
Fisheries Research Biologist

T: 204-983-5143

F: 204-984-2403

babalukj@dfo-mpo.gc.ca




Arctic resiliency and diversity: communities’ response to change

Karla Williamson

Inuit Tapiriit Kanatami
Senior Researcher

T: 613-238-8181 ext. 294
F: 613-233-1991
williamson @itk.ca

Beluga Tagging in the Arctic

Mike Hammill

Fisheries and Oceans Canada Laurentian Region
Research Scientist

T: 418-775-0580

F: 418-775-0740

hammillm @dfo-mpo.gc.ca

Engaging Communities in the Monitoring of Country Food Safety

Manon Simard

Nunavik Research Centre
Wildlife Parasiteologist

T: 819-964-2925

F: 819-964-2230
m_simard @ makivik.org

An Integrated Research Program on Arctic Marine Fat and Lipids

Susie Bernier

Centre Nasivvik Centre (COCARS Laval ACADRE)
Executive director

T: 418-656-4141, 46516

F: 418-654-2726

susie.bernier@crchul.ulaval.ca

Variability and Change in the Canadian Cryosphere (Snow & |
Alain Royer

Université de Sherbrooke

Directeur du CARTEL

T: 819-821-8000 #62286

F:819- 821-7944

Alain.Royer @ USherbrooke.ca

IPY Nunavik research projects that were not able to attend:

Arctic Freshwater Systems

Inuit Sea Ice Use and Occupancy Project

Polar Ecosystems in Transition: An Interdisciplinary Investigation into the Impacts

of Clim. han n Polar Bears

Dynamic Inuit Societies in Arctic History
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Pan-Arctic Tagging of Beluga Whales

This research study will focus on
understanding the behavior of Beluga
Whales. A number of whales will be
monitored and tracked; this is done
by tagging the whales with satellite
transmitters. The tracking devices
record data on whale movement, and
also provide oceanographic data on
water temperature and salinity.

Tracking whale movement provides
direct information about Beluga
habitats, migration corridors, and over-
wintering areas. By understanding
Beluga movement and migration
patterns, management strategies can be
developed to prevent over-harvesting,
and to ensure continued access to
Beluga as a food source, and as a
traditional benefit. These concerns are
particularly important in the Eastern
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part of Hudson’s Bay, where Beluga are not as plentiful as
in the Western part. Belugas are at the top of the marine
food chain. Because of their major role in the arctic
eco-system, the health of the Beluga is important to all
Arctic life.

The oceanographic knowledge gained from this study
will help in the creation of ocean forecast models. Ocean
forecast models contain information about water currents
and masses. These models will aid in the development of
simulation scenarios, to predict what changes are likely
to occur under global climate change.

The researchers involved with this study will
collaborate with other international Beluga
tagging programs, and local hunters will be
engaged to increase understanding of Beluga
habits. Traditional knowledge and scientific
approaches will be combined.

W. Klenner

For more information contact:
Dr. Mike Hammill

Institut Maurice Lamontagne
850 Route de la Mer
Mont-Joli, QC, Canada G5H 374
Tel: (418) 775-0580

E-mail : HammillM@dfo-mpo.gc.ca

Aussi disponsible en francais
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Climate Variability and Change Effects on Char in the Arctic

* This project will examine the effects
of climate change on Chars in the
Arctic. Research results, local
monitoring programs, and
networks, will be the lasting
legacies of this project.

levels in Arctic ecosystems, thus they
. are key indicators of the health of
aquatic ecosystems as a whole.

The first component of
this study will be scientific
- research to address the areas
of temperature ecology,
~ Mercury interactions, Char
- biodiversity - and the importance
of Char in the Northern ecosystem.

® (Chars are circumpolar fishes
that exist throughout the Arctic
regions. Adaptation to most aquatic
ecosystems, with differing climate

systems, make Chars ideal for studying and A second and important component will
understanding the effects of climate change. be the development of community-based

e Chars are important to the culture monitoring programs in various Northern
of Northern life; they also contribute locations. As well the project will help
significantly to the Northern economy. Chars establish an international network of
also integrate environmental effects at many Char researchers.

-

Dolly Varden Char — Western Arctic Canada




The Effects of Climate Change on Chars |

Char populations in lakes may tend
towards increased anadromy (sea I
migration) if the ice-off season increases.

Western Chars are at greatest

possible colonization of area
by competing Species.

—— risk from climate change, and ¥ F

Numbers and growth
of coastal char :
populations may ;
increase in this area. i

5 FiEAL. WY
Northern Dolly Varden
Char distribution

seeweees | Approximate northern
boundary of Atlantic
Salmon and Brook Cha

Char in lakes here are stressed
towards extinction, southern
range may move northwards.

(This is now occuring for Arctic
Char and Atlantic Salmon).

e Through the establishment of community based monitoring
programs this project will contribute directly to the health and
well-being of Northern communities. Understanding the effects of
climate change on Char is critical to ensuring the sustainability
of the fish, its continued supply as a food source, and the vitality
of the entire Northern aquatic ecosystem.

For more information contact:
Dr. James Reist

Freshwater Institute

501 University Cr.

Winnipeg, MB R3T 2N6

Tel: (204) 983-5032

E-mail: ReistJ@dfo-mpo.gc.ca

Aussi disponsible en francais
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International Polar Year Begins

March 1%, 2007 marked the beginning of the fourth International
Polar Year (IPY). Opening ceremonies were held at the Museum of
Civilization in Gatineau, Quebec. Native performers including throat
singers and drum dancers entertained scientists, dignitaries, northern-
ers and invited guests.

U3 o AT ShDENETY AJSRADS AadTNIC dDLATICE
P QBN et Aal AT NY,
NRC staff at IPY.

rae SL®,
Mary Simon.

IPY is the largest-ever
international program of coordi-
nated, interdisciplinary science,
research and cbservations over
a two-year period focusing
on the Arctic and Arctic and
Antarctic. This IPY will not only
focus on the environment, but
also on the well being of north-
ern communities. It has been
recognized by the scientific

% 'y, 2 community that understanding
' = the North is essential to under-
= standing global changes.

As different projects get
underway there will be many
opportunities for Inuit to get
involved in the process. IPY
is a chance to increase coop-
eration between researchers
and people from the North,
develop new skills and work
experiences, and promote par-
ticipation of northern youth in
scientific research. M

—— e
bCELPEMEY 4DLATICE!
a cbairbrCbo M b,
Singing for IPY.
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Project title

Projects that will visit Nunavik during IPY,
as announced at the 2007 Puvirnitug Snow Festival

Project leader

Project description

Arctic Freshwater Systems

Environment Canada

Field studies and laboratory analyses will be carried out to develop new knowledge
and information to assess the hydrology and ecology of northern freshwater
ecosystems.

Arctic Resiliency and Diversity

Inuit Tapiriit Kanatami

To study Arctic resiliency and diversity in northern communities, and how northern
communities are adapting to a changing world.

Beluga Tagging in the Arctic

Fisheries and Oceans Canada

To provide information on beluga movements, critical habitat and distribution.
Interactions with hunters will improve understanding of beluga habits and combine
traditional and western scientific knowledge.

Climate Change Impacts on Canadian
Arctic Tundra

University of British
Columbia

To examine how tundra ecosystems respond to climate variation using warming
experiments and transects across a wide variety of tundra landscapes.

Climate Variability and Change Effects
on Chars in the Arctic

Fisheries and Oceans Canada

A focus on understanding the effects of climate change on charr biodiversity, how
this responds to climate change, and the consequences of this to Inuit.

Dynamic Inuit Societies in Arctic History

University of Toronto

Archaeologists will collaborate with Inuit community and heritage organizations
to better understand how Inuit culture has developed and changed over the past
1,000 years. Research teams will bring together Inuit knowledge, the excavation
of important archaeological sites, and information about changing Arctic
environments.

Engaging Communities in the
Monitoring of Country Food Safety

Makivik Corporation

Three goals: 1) to document the distribution and abundance of Trichinella and
Toxoplasma pathogens in Arctic wildlife, 2) to provide regional infrastructure,
equipment and training for wildlife sampling, diagnosing diseases of food safety
interest, and 3) to develop field diagnostic tests for Toxoplasma and E.coli.

Evaluating the Effectiveness of Université Laval To analyze medical records of approximately 3000 children born in Nunavik between
Vaccination against Respiratory 1994 and 2005 to verify whether vaccination of young children reduces the number
Infections for Young Children of the of respiratory infections, prescriptions for antibiotics, hospitalizations and hearing
Nunavik Region disorders.

An Integrated Research Program on Université Laval To examine the importance of marine fat in the prevention of cardio vascular

Arctic Marine Fat and Lipids

and mental disorders among Canadian Inuit. It will look at the changing value
of traditional fats and contemporary fats in communities at different levels of
westernization.

OASIS-CANADA: Understanding Ozone
and Mercury in the Air Over the Arctic
Ocean

Environment Canada

When the sun rises in the Arctic, both ozone gas and toxic chemical mercury
disappear from the air in the lowest layers of the atmosphere, OASIS-CANADA aims
to understand the causes of their disappearance and whether the disappearing
mercury ends up in the Arctic food supply.

Impacts of a Changing Arctic Tree Line

Dalhousie University

To establish a network of long term monitoring and experimental plots to track
future changes in the vegetation at the forest limit in the Canadian Arctic.

Inuit Sea Ice Use and Occupancy Project

Carleton University

To provide a broad snapshot of Inuit knowledge and use of sea ice in the Canadian
Arctic.

Polar Ecosystems in Transition: An
Interdisciplinary Investigation into the
Impacts of Climate Change on Polar
Bears

Government of Nunavut

To gather scientific and Inuit knowledge on changes in the polar bear ecology.
Foraging ecology, and the correlation of seal and polar bear growth will be
examined. The study will also record Inuit knowledge related to polar bear ecology.

Variability and Change in the Canadian
Cryosphere

Environment Canada

To investigate the current state and past change of the cryosphere (snow, lake and
river ice, sea ice, frozen ground, glaciers and ice caps) through analysis of satellite
data and images, field measurements, and historical data.




AalQiocDod¢ oo AT P <ALl ADIADCE 4SJbNCDe Lo,
INCDNCDEE DATeIN A do4db N 5J 2007T

AalQiCe L™

Aadd®et ¢2TD%

AalddiCh ¢ DPPaPNSL

PPBSCIOM CPC d°>

ba CPC 4CNen b d™

oa.l bPPFYAcs BPFY b4 IPPNLN BPALLAIPNSTo®
AbPab* et CrC d°5 PPPICOT

DPDICI¢ atPP acM
ARDM Do

AoA® CAaS ball

bbrN S D?chl)‘ aSPP e 4PD oMo vacPie, bo's oot
AP PB e qtLALC APP< 4l P4l

Peoslict an<'drdAc™ PPPSCIT

ba (P Cal' TPCen /e

BPFLLAAPNDMLA™ P51 dPeonlbot, Al (M s
ANl “s, IPPN ™ %ol NDde® IPPLIA < PNPI e ld™

Pe s dbeo®Met, B oaN® bbrLIP Labd® AoA™s SbPPLY La™l®
AbLBNrNSMe

Pebf 4P r ¢ 4™l uotl
ba CPS PPPICIMC a2 D Mot

>Nt betAd
A AL

PrePobse Sbo™ PPRICI a.CSBAIM ArrChIal™ Pebs '
PR G o PHIPMANPHCPN 450, Tbo's Ao bP a LML
QY o CIBIMIC oo dN e

PPt ULNac®bb™ a*LC
AP cda™Lls vl
A'bSAc® PPPICIT

baCP¢ Cal ' TPCeon™re

IPPLAL DA™ PebC AP edo™l *bo® AP uC cdlME AbSAC
PLIP e, ‘bo's bt dP¥ < edo Lot ADPCI N o, bo's (e
AoAC SCHINMS a LML,

A% 50 a0 M AoAS
ASBNM"ed® PPPICOT
OINeLEPINJS

J9%) deordATdL

I CardNE AarldBNbe ¢ AbAS sac™ ot UlLeCAcerdN s
NrdN* ot IPPrdePILAAPNls] "bo™ AoA® AcPrhl ACE=qrPLELsLe
AP p{edrPL LM s 1000 4°9de dad™ o, bPREY NS AcPNPad°)¢ AAS
bPRLIPIBM o, JoSCo A A bD Lo 5 PIPLNY, IPPLAA SN S DPBCHH
4<N*LC 4P edalet,

AcPNPe™ sac et
AAME D94 D r aPIA"©°
‘b oA P49 54 L5LC

LP¢A* o

AL AbabDLAGS: 1) 4 e Pldsda™ Ao b ot :
SPYILlaboe s dATINPI )" (trichinella, toxoplasma) PPPCI¢
PLIIN G, 2) oo ALl A“5dNDPIade®, APdNDI~ado®

ActedNPINDI ade s S PNalldie™ PIPINDI aGh et DLiAo e?,

boA e Q4 e 4CHLMC P*dPNPPHalt, 3) oANA LA -N™
oal* a5 bPrSPNPI ) A PNPI 0 PPPN Ne" (toxoplasma,
E.coli)

PPN oMt AL erLLMLC
b3 noDCIE D€ 5 PN PUco S
AdSP%" oo A'T

€ ActadATdNL

PrePsre 4°c-drD COINIPLEMC 45N 3000 Ad~©

A PLEC 1994 2005-5 4d%o Mo, bDPPLAAPNNSS bdaobCO™
>C5MdNDPAT LIS, 4 e drDNILPrINDLLMS,

Qo dALTC PP NDELLE ISP I PrEdND LML

bbrNe™ CabTDPUS DLRC PSS gt

e€° Ac AT

Prive™ AlLabe®le® Ca'TPUS PSA*MC PELNS5atdNDa"dC

APl 5ndNPe’ls ba (P Ao ot Cd a9l dPNDP L™ 4P P =da Dl
cng'lt Pt 4'Los "b'—_'l_a..nt PSle=d®Lda?, AAMSMC pacf
4OCPPLNMe*L o018 AP CRIC =q ",

0_»\5|5-CANADA:)PHLO"." retdq¢
SoCLet dotNabbd’s
Jd#B* Nle*Le® PPPCOS ALASLC

déa

ba (D¢ 4<¢NenPrtd™ e

PP AIQILE PPDICIT, CLM® P4 SDLCMC AsctibM e
AdaINEs ddP 4PDA%DE Aot N b Nt 2P CPATE o oo b ADS,
OASIS-CANADADPPLAAPLD™ £1° CL*d 4 4rPA™ LMC CLl e s JdP drpe™
PP s AN LN,

PPDICIC alIBAM APP<cde™
¥ Ay e dLMe

Cdr At dO<4nL

2ANAdLle®™ 423 Peha® BPPLLAAPNPC e ddo® bR P ADPC e ddo s
aPPIPNPLE SN AP < cdaPda® APDB e ot aCP B ADS ba CDC
PPPCO*Le.

AoA® ¢dl* 4)a™L
AL C AL ™

b"C" Ac®cdATdNL

CISPNPLAG ™ Ae"endM AoA® bPRLIPMo® 4D Lo > Pdlt
ba CP¢ DPPCO*Me

PPDECIC APPME PPt eds:
4RIt bbrLLAIPNSE
IPPa’e ™ Pe bt 4P r (" cdo*LC

rue®et ao'et

20a2° b<LM

a0A° boAc™AT® AP R cdNMLMLC IPPNe™ IPPYNLAS AoA™s

BPPLIP LA o 045l o PENPPP e MLE, PAP S a0l boNlt

AJSPLATLALC PIErybLLYC, Ca "bPRN ™ 4 PLds9LY 4™ ALA®
oPFLIPIB ot a0l ADPPM s Lot

4rrCo®l ba (P "o LC

ba CP¢ d<Nenttd™l e

Prive™ L"aPNsd APPR 4P PebrPledo"s o ed e IS (4>n, cre
ds PdE, Cab® P, oa d4*, APAADAL) 4)°50 dUIANCDPLLNJS
IPPAPNDPPLE! Adhcd™IPldo s, sal o Aaddie NI APPPBCP LY S
04¢Patd”

MAKIVIK magazine

w
F=



hd

Participant List
Nunavik IPY Consultation Meeting
May 9-10 Kuujjuaq

Barrie Ford

Nunavik Research Centre
IPY Nunavik Coordinator
T: 819-964-2925

F: 819-964-2230

b _ford@makivik.org

Ida Saunders

Facilitator

T: 819-964-2222

F: 819-964-2514
ida.saunders@ssss.gouv.qc.ca
tusaayi@tamaani.ca

Nancy Dea

Kativik Environmental Advisory Committee
Note Taker

T: 819-964-2961

F: 819-964-0694

ndea@krg.ca

Sarah Kalhok

IPY Federal Program Office
Program Manager

T: 819-997-0879

F: 819-934-0584
kalhoks@ainc-inac.gc.ca

Nunavimmiut

Peter May

Nunavik Research Centre
Wildlife Technician

T: 819-964-2925

F: 819-964-2230
p_may@makivik.org



Bill Doidge

Nunavik Research Centre
Director

T: 819-964-2925

F: 819-964-2230

b _doidge@makivik.org

Michael Kwan

Nunavik Research Centre
Contaminant Researcher
T: 819-964-2925

F: 819-964-2230
m_kwan@makivik.org

Bob Mesher

Makivik Corporation
Editor

T: 819-964-2925

F: 819-964-2613
b_mesher@makivik.org

Miroslav Chum
Makivik Corporation
Hydrologist

T: 819-964-2925

F: 819-964-2230
m_chum@makivik.org

Sandy Gordon

Kativik Regional Government
Renewable Resource dept. head
T: 819-964-2961

F: 819-964-0694
sagordon@krg.ca

Craig Lingard

Kativik Regional Government
Public Security dept. head

T: 819-964-2961

F: 819-964-0858
clingard@krg.ca



Sammy Tukkiapik

Kativik Regional Government

Environmental Technician/ Inuit Research Advisor / SC Review Member
T: 819-964-2961

F: 819-964-0694

satukkiapik@krg.ca

Thomassie Mangiok

Pirnoma Technologies
President and Graphic Designer
T: 819-922-3040

F!
thomassie@pirnoma.com

Larry Watt

Northern Village of Kuujjuaq
Mayor

T: 819-964-2943

F: 819-964-0734
mayor@cnvk.gc.ca

Adamie Padlayat
Makivik Corporation
Youth Liaison Officer

T: 819-964-2925

F: 819-964-2613
a_padlayat@makivik.org

Nancy Palliser

Avataq Cultural Institute

Local Cultural Committees Coordinator (Nunavik wide)
T: 1-866-897-2287

F: 819-254-8148

nancyp@avataq.qc.ca

Elena Labranche

Nunavik Regional Board of Health and Social Services/ SC Review Member
Check

T: 819-964-2222

F: 819-964-2514

elena_labranche@ssss.gouv.qc.ca



Susie Tukkiapik

Nunavik Landholding Corporation Association
Member

T: 819-964-0364

F: 819-964-0331

j_annanack@makivik.org

Aloupa Kulula

Makivik Corporation

Assistant to the Vise-President RRD/ HFTCC member
T: 819-964-2925

F: 819-964-2613

a_kulula@makivik.org

Sarah Airo

Kativik School Board
Coordinator for Schools
T: 819-964-1136

F: 819-964-1141
sarah_airo@kativik.qc.ca

Jimmy Johannes

Nunavik Hunting Fishing Trapping Association
Corporate Secretary

T: 819-964-0645

F: 819-964-0647

jjohannes@nhfta.ca

Minnie Abraham

Kativik Regional Government
Environmental Technician

T: 819-935-4716

F: 819-935-4287
mabraham@krg.ca

Jocelyn Barrett

Makivik Corporation/ Canadian Polar Commission
Lawyer

T: 819-964-2925

F: 819-964-2613

|_barrett@makivik.org



Claude Bourque

Ministére des Ressources naturelles et de la Faune
Chef de Service

T: 819-964-2791

F: 819-964-2502
claude.bourque@mrnf.gouv.gc.ca

William Saunders

Ministere des Ressources naturelles et de la Faune
Wildlife Protection Officer

T: 819-964-2791

F: 819-964-2502
william.saunders@mrnf.gouv.qc.ca

Researchers

PPS Arctic Canada Present processes, past changes, spatio temporal variability
and the Arctic delimitation zone

Stéphane Boudreau

Chaire de recherche nordique en écologie des perturbations Centre d'études
nordiques et Département de Biologie Université Laval

Professeur adjoint

T: 418-656-2131 poste 3857

F: 418-656-2043

stephane.boudreau@pbio.ulaval.ca

Brian Starzomski

School for Resource and Environmental Studies
Department of Biology Dalhousie University
Post-doctoral fellow

T: 902-430-7416

F: 902-494-3728

brian.starzomski@dal.ca



Climate Change Impacts on Canadian Arctic Tundra

Esther Lévesque

Section bio-écologie, Département de chimie-biologie,
Université du Québec a Trois-Riviéres,

T: 819-376-5011, poste 3351

F: 819-376-5084

esther.levesque@UQTR.ca

OASIS: Understanding Ozone and Mercury in the Air over the Arctic Ocean

Jan W. Bottenheim

Science and Technology Branch Environment Canada
Senior Scientist

T: 416-739-4838

F: 416-739-4281

jan.bottenheim@ec.gc.ca

Vaccination against Respiratory Infections for the Children of the Nunavik Region

Hannah Ayukawa

Tulattavik Health Centre
Audiologist

T: 819-338-1263

F: 819-338-1263
Hannah.ayukawa@ssss.gouv.qc.ca

Climate Variability and Change Effects on Chars in the Arctic

Oksana Schimnowski

National Centre for Arctic Aquatic Research Excellence
Fisheries and Oceans Canada Freshwater Institute
Co-ordinator - N-CAARE

T: 204-983-5213

F: 204-984-2401

schimnowskio@dfo-mpo.gc.ca

John Babaluk

Fisheries and Oceans Canada Central and Arctic Region
Fisheries Research Biologist

T: 204-983-5143

F: 204-984-2403

babalukj@dfo-mpo.gc.ca



Arctic resiliency and diversity: communities’ response to change

Karla Williamson

Inuit Tapiriit Kanatami
Senior Researcher

T: 613-238-8181 ext. 294
F: 613-233-1991
williamson@itk.ca

Beluga Tagging in the Arctic

Mike Hammill

Fisheries and Oceans Canada Laurentian Region
Research Scientist

T: 418-775-0580

F: 418-775-0740

hammillm@dfo-mpo.gc.ca

Engaging Communities in the Monitoring of Country Food Safety

Manon Simard

Nunavik Research Centre
Wildlife Parasiteologist

T: 819-964-2925

F: 819-964-2230
m_simard@makivik.org

An Integrated Research Program on Arctic Marine Fat and Lipids

Susie Bernier

Centre Nasivvik Centre (CDCARS Laval ACADRE)
Executive director

T: 418-656-4141, 46516

F: 418-654-2726

susie.bernier@crchul.ulaval.ca



Variability and Change in the Canadian Cryosphere (Snow & Ice)

Alain Royer

Université de Sherbrooke
Directeur du CARTEL

T: 819-821-8000 #62286

F: 819- 821-7944
Alain.Royer@USherbrooke.ca

IPY Nunavik research projects that were not able to attend:

Arctic Freshwater Systems

Inuit Sea Ice Use and Occupancy Project

Polar Ecosystems in Transition: An Interdisciplinary Investigation into the Impacts
of Climate Change on Polar Bears

Dynamic Inuit Societies in Arctic History
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Government of Canada Program for
International Polar Year

Regional Social/Cultural Review
Detailed Process and Operational Guidelines

Introduction

Northern peoples play a vital role in research carried out in Canada’s North, and the
Government of Canada Program for International Polar Year (IPY) recognizes the value
and expertise that northern communities contribute at all stages of IPY science and
research projects.

Canada’s IPY Program is strongly focused on producing research results for the long-
term benefits of Canada’s northern population, including lasting collaborative research
networks, sustained Northern research engagement, new skills and new ways of
approaching Northern issues, and the encouragement of a new generation of Northern
researchers, notably Aboriginal researchers. The IPY Program also acknowledges that
Elders and other knowledge-keepers are in a position to make a crucial contribution to
the design and management of Northern research.

To help achieve these objectives, Social/Cultural Review Teams are being established in
Yukon, Northwest Territories, Yukon, and Nunavik (covering Nunavik and Nunatsiavut).
These Review Teams will evaluate the social and cultural merits of proposed IPY
projects with planned activities in their respective regions, and provide valuable advice
and recommendations to assist in the IPY Program’s decision-making process.

Overview of the Social/Cultural Review Process

As described in the Terms of Reference of the Regional Social/Cultural Review Teams,
the purpose and overall goals of this Regional Social/Cultural Review are to ensure that:

o proposals considered for funding under the Government of Canada Program for
IPY that involve activities in the North are reviewed from a northern social and
cultural perspective;

o IPY projects meaningfully engage northern communities, where appropriate; and

o IPY projects contribute to a legacy of improved northern science.

The role of members of the Regional Social/Cultural Review Teams is to carry out the
review of social and cultural aspects of proposed science and research projects that are
submitted for possible funding under the Government of Canada Program for IPY. Each
review will be based on an approved set of evaluation criteria. These criteria were
developed to help evaluate how well proposed projects meet the principles and
objectives of the Government of Canada Program for IPY, particularly with respect to
involvement of Northerners and northern communities, consideration of relevant local
and traditional knowledge, potential impacts on — or benefits for — people and/or the



environment, communication of results, and opportunities for training and/or other long-
term benefits.

Members of the Regional Social/Cultural Review Teams will provide project-specific
comments and recommendations on individual proposals for consideration by the
Science Review Subcommittee and the Assistant Deputy Minister Committee on IPY in
making funding decisions. Review Teams may also help to identify, and recommend
ways to mitigate, the cumulative (combined) impact of multiple research projects
proposed for their respective regions. These comments and recommendations will also
be made available to the applicants as part of the feedback and guidance provided to
applicants on all aspects of their projects’ review.

The Social/Cultural Review for the IPY Science Program does not replace any research
licensing requirements, environmental impact screening, or land use access permitting
processes that may be required in the northern territories and provinces. However, the
results of the Social/Cultural Review will be made available to the relevant Northern
jurisdictions, which may choose to use the information to inform their permitting or
review processes.



Guidelines for Members of the Social/Cultural Review Team

Orientation Session

All members of the Social/Cultural Review Team attend an orientation session in person
or by teleconference prior to the Review meeting. The orientation session will be led by
the IPY Northern Node coordinator with the support of the IPY Federal Program Office.
Ideally, the orientation session will occur approximately two weeks in advance of the
Review Meeting.

The orientation session will cover the following topics, and allow for discussion and
questions and answers:

o
@]

o}

o

o

General overview of International Polar Year (IPY)

General overview of the Government of Canada Program for IPY, including
program principles

Overview of the Call for Proposals for science and research projects, including
the application forms and evaluation criteria

General overview of the proposal review and decision-making process (including
mandatory criteria screening, external expert review, Panel review,
Sacial/Cultural review, Subcommittee(s) review, final decisions by the Assistant
Deputy Minister Committee on IPY)

Details about the Social/Cultural Review Teams, including items covered in the
Terms of Reference (e.g., purpose, roles and responsibilities, term and workload,
membership, remuneration)

Confidentiality and non-disclosure, including ensuring that members sign the
required form

Conflict of interest, including ensuring that members sign the required form
Preparation for the Review meeting (described in more detail below)

Logistical considerations of the Review Meeting, including dates, times, travel
and accommodation.

Review meeting procedures (described in more detail below)

In preparation for the orientation session, members should read through and have on
hand the following materials, which they will receive in advance from the Northern Node
Coordinator (prepared in collaboration with IPY Federal Program Office):

o

O 00O0O0OO0

Copy of presentation with background information about IPY
Copy of Call for Proposals

Flow chart of proposal review and decision-making process
Terms of Reference of Social/Cultural Review Teams
Confidentiality and non-disclosure form

Conflict of Interest form

Review criteria and template

(]



Preparation for Review Meeting

Prior to the Review meeting, members will receive the following documents:

O

e}

o
o

CD-ROM containing full applications (in .pdf file format) of all funding proposals
that the Social/Cultural Review Team is expected to review

Binder(s) containing partial applications (includes only the sections of
applications that pertain most specifically to criteria for the social/cultural review),
in hard copy, of all funding proposals that the Social/Cultural Review Team is
expected to review

Review criteria

Copies of the Review Sheet template

Note that several sections of each application in the binder have been removed (to cut
down on the sheer volume of materials and to assist Review Team Members in focusing
on the sections that are most relevant for the social/cultural review), and some sections
of each application have been re-ordered. Sections to be included and excluded in the
binders are as follows:

Sections Included Sections Excluded

Section 1 - Application form summary Section 4 - Reviewer suggestions

Section 2 - Plain language summary Section 6 - Budget justification

Section 3 - Collaborators Section 7 - Budget Table 2: Detailed budget
Section 5 - Budget Table 1: Detailed budget information for the applicant and each co-
information for overall project applicant

Section 10 - Activity schedule Section 8 - Budget Table 3: Contributions from
Section 12 - Relevance form supporting organizations

Section 13 - Data management and Section 9 - Relationship to other research
communication form support

Section 14 - Logistical requirements form Section 11 - Eligibility criteria

Section 15 - Community research participation | Section 17 - Project and financial management
form form

Section 16 - Legacy and training of people form | Section 21 - Personal Data form (CV) for the
Section 18 - Research ethics and regulatory applicant and each co-applicant

approvals Section 22 - Foreign collaborators’ CVs
Section 19 - Environmental impact form Section 23 - Endorsement Letters from the IPY
Section 20 - Proposal Joint Committee and the Principal Investigator

In preparation for the Review Meeting, members are requested to:

o}

o

o

Identify any potential conflicts of interest to IPY Northern Node Coordinator / IPY
Federal Program Office.
Read the plain language summaries of all funding applications.
Note: this should take approximately 5-10 minutes per application
Read the relevant sections (provided in hard copy in the binder) of as many
applications as they can, with particular emphasis on applications that are
relevant to their community or area of expertise or line of work.
Note: reading assignments will not be made by the IPY Federal Program
Office, however, the Northern Node coordinator may wish to help members
identify applications for them to focus on.
Note: this could take as long as 1-2 hours per application




Note: members may wish to refer to the full copy of the application (provided
on CD-ROM to view any sections that were excluded from the hard copies in
the binders)
o Take notes using the Review Sheet template to assist during discussions at the
Review Meeting

The Review Sheet template (attached) provides a guide for Review Team members to
work through their assessments. The Review Team is asked to assess the strengths
and/or weaknesses of each proposal in relation to the various Social/Cultural criteria,
provide comments on how a project might be improved, and provide an overall
impression.

The Review Sheet template is for the personal use of Review Team members in
preparation for the Review Meetings. It may help Review Team members prepare
comments to be included in the official Review Sheet that will be prepared for each
application.

The Social/Cultural Review will focus specifically on the social and cultural topics that all
applications were asked to address (see the attached Review Sheet). The
Social/Cultural Review Teams are not required to assess other aspects of an
application, but instead should give full attention only on those elements of the project
that have social and/or cultural merits or relevance.

Proposals can be difficult to read, as they may be written in technical language. The
Science Review Panels, which include Northerners among their Co-chairs and
membership, have already evaluated proposals for their scientific merits. Therefore, in
reviewing applications, Social/Cultural Review Team members are asked to assess any
implications of the work for northern communities in terms of the relevance of the
project, potential impacts and/or benefits of the project, involvement of Northerners,
plans to communicate with Northerners about project activities and results, consideration
of local and traditional knowledge, opportunities that the project may present for training,
and any other implications.

Social/Cultural Review Team members will be asked to sign a confidentiality form
indicating their agreement to treat application material, the notes or other draft
assessments of a Team member, and other documentation provided to Review Team
members as confidential, and not to copy, share or distribute such material. Review
Team Members, however, should feel free to speak to relevant community or
organizational interests in a very general sense about a particular application before
participating in a Review Team Meeting (i.e., without discussing specifics of names and
budget requests) for the purposes of conducting the review.

At the Review Meeting

All members are expected to attend the full review meeting in person. Where it is not
possible for a member to attend in person, arrangements can be made to include the
member by teleconference.



The duration of the review meeting will vary somewhat from Region to Region,
depending on the number of applications scheduled for review. The anticipated duration
for each region, not including travel time, based on 10-15 applications reviewed per day,
is as follows:

Yukon: 2 full days (October 31 — November 1, 2006)

Northwest Territories: 3 full days (November 8 — 10, 2006)

Nunavut: 3 full days (October 24 — 26, 2006)

Nunavik and Labrador: 3 full days (November 7 — 9, 2006)

Potential conflicts of interest must be identified to the Northern Node Coordinator or the
Chair of the Regional Social/Cultural Review Team in advance of the review meeting, or
as soon as a potential conflict of interest becomes apparent, as per the Conflict of
Interest Guidelines set out in the Social/Cultural Review Terms of Reference.

Review Team Meeting Protocol

The meeting will be chaired by the Chair of the Regional Social/Cultural Review Team,
with assistance, as required, from the IPY Northern Node Coordinator and/or the
resource person designated by the IPY Federal Program Office. If required, an
additional note-taker may be involved. Three sets of the full applications (identical to full
applications sent to members on CD-ROM) will be available in the meeting room in hard
copy for reference, as necessary.

The review process, criteria, confidentiality and non-disclosure, and conflict of interest
guidelines will be reviewed again before the meeting gets under way, and a brief
discussion of general questions re. process will follow.

Prior to discussion of proposals, the Coordinator or Chair will describe the courses of
action recommended by the IPY Federal Program Office for dealing with the potential
conflicts of interest.

Review of Applications
Each application will be reviewed, one at a time. Approximately 30-45 minutes should
be allowed for the review of each application.

1. Immediately prior to the review of an application, the Chair will identify those who
have indicated a potential conflict of interest in relation to that application and will
ask if there are any others with a potential conflict of interest to declare. The
appropriate course of action will be determined, as per the Conflict of Interest
Guidelines.

2. The Chair may ask a member (either arranged in advance or by roundtable at the
meeting) to introduce the application, and summarize the nature and scope of the
research proposal and the kind of research activities that could have an impact
on Northern communities. This introduction can be based on the plain language
summary. If the member — or any other member — is unable to provide this
introduction, the Chair or resource person may provide the introduction.



3. All Members will be given the opportunity to provide comments on the application
and discuss the application’s strengths and weaknesses against each group of
criteria, and recommend possibilities for improvement, as appropriate. A
member may choose to abstain from discussion.

4. Because Social/Cultural assessments must take into account a wide range of
social, policy and community interests and values, the Regional Social/Cultural
Review Team will assess applications on a collective basis. While individual
Review Team Members are encouraged to keep track of how they would assess
an application as an aid to discussion, only the assessment of the Team as a
whole, including comments and recommendations the Review Team wishes to
be considered, will be officially recorded.

The preference for Social/Cultural Reviews is for consensus to prevail. However,
in case consensus remains impossible within the limited time available, the Chair
and/or Coordinator will take note of the specific issues or factors around which
division occurred, and relay this information under the appropriate section of the
Review Sheet.

Review Team Meeting Comments

The official note-taker, together with the Chair and/or Northern Node coordinator, will
take measures to record the discussions accurately and to summarize the draft
comments and recommendations on the Review Sheets. The draft comments will be
made available for all the Team members to view at their discretion before the close of
the meeting to ensure the Review Team is satisfied with the comments to go forward to
the Science Review Subcommittee, via the IPY Federal Program Office, and to the
applicant.

The results of the Regional Social/Cultural Review will be provided to the Science
Review Subcommittee as written comments from the Review Sheet. In addition, a
representative of the Regional Social/Cultural Review Team (preferably either the Chair
or Northern Node Coordinator) will participate as a member on the Science Review
Subcommittee.

Members will be requested to return application documents and CD-ROMs at the conclusion of
the meeting.



Government of Canada Program for
International Polar Year

SOCIAL/CULTURAL REVIEW SHEET INSTRUCTIONS

The attached Social/Cultural Review Sheet assists the Review Team in focusing their
assessment of each application on identifying:

2 The main strengths and/or weaknesses of an application in addressing the five
broad areas of social and cultural consideration;

2 Comments or suggestions on the application, such as how the social and
cultural value of the proposed project might be improved; and

3. An overall impression of social and cultural aspects of the proposed project,

given the information provided about the project.

Teams are invited to assess applications in a way in which they are most comfortable.
The following is a suggested approach to provide each application with a more or less
similar opportunity for review and comment.

Introduction:

A Member of the Review Team could introduce the application by providing a short
summary of its goals, its scope, and why and how it has particular importance and/or
impacts on Social/Cultural values, including potential impacts on or benefits for
Northerners and northern communities.

Discussion of Strengths & Weaknesses:

Review Team Members could then provide suggestions about the strengths and
weaknesses of the application, addressing in particular the five groups of social and
cultural review criteria (relevance and potential impacts and/or benefits; northern
community involvement; communications; traditional knowledge; and legacy and
training). For any particular criteria, a strong application would be one that clearly
addresses the criteria concerned and does so in a fairly complete way. A weak
application would be one that fails to address the criteria or does so in a marginal way.
The Team may also find other assessment language appropriate (such as adequate,
very strong, poor, etc.). Some criteria may not be relevant at all depending upon the
nature of the research project concerned, and so in the summary it might be noted that a
certain criteria or group of criteria were not applicable.

Additional Comments / Advice / Suggestions / Recommendations:

The Review Team is encouraged to discuss and record any additional comments or
suggestions it has regarding the proposal. The Team might also want to offer
suggestions for improving the proposed research project, or suggestions for conditions
that might or should be placed on how a proposal is funded, supported or otherwise
accommodated.

Summarize Assessment on Review Sheet



It is important is for the Review Team to state in writing the strengths or weaknesses of
the proposal against each of the five categories of criteria. This is meant to provide a
more qualitative and specific statement of how the application meets, or fails to meet,
the IPY goals.

Itis also important not to suggest consensus when in fact a Team is divided in its
assessment of a proposal in relation to any particular criteria. The summary statement
of strengths and weaknesses should note where Team Members disagreed in their

views.

As public documentation, the Team should be aware that all such comments and
suggestions will be available to the applicant, as well as to any interested third parties.



Nunavik & Nunatsiavut Social Cultural Review

Tuesday, November 7 — Thursday, November 9, 2006
Makivik Corporation, Board Room, Kuujjuaq, Quebec
Board Room 1-877-625-4845 ext. 237

Thursday, November 9

9:00 — 9:45 #25 Wildlife Health: Assessing the cumulative impacts of multiple
stressors (Minnie A & Elena) M D= 1\

9:45-10:15  #27 Contaminate Landscape of Artic Canada (Elena & Aipili) M\})- \'-{‘2)

10:15—-10:45 Break

10:45 -11:15 #10 Evaluation du programme d’immunisation avec les vaccines

pneumococcique conjugue et influenze inactive chez les enfants du
Nunavik (Tunu & Minnie G) HM—OQ.S

11:15-11:45 #14 Governance of Traditional Knowledge, Inuit Knowledge and
Knowledge flows in Northern Canada (Minnie G & Jennifer)  H W)~ o3\

11:45-12:15 #26 Strating the clock for the CARMA Network: Global Change,
Resilience and Human-Rangifer Systems of the circumartic NIO - | 26
(Minnie G & Aipili)

12:15-13:15 Lunch

13:15-13:45

13:45-14:45 Meeting wrap-up
- Review of general comments
- Other business

14:45 -15:15 Break



Nunavik & Nunatsiavut Social Cultural Review

Tuesday, November 7 — Thursday, November 9, 2006
Makivik Corporation, Board Room, Kuujjuaq, Quebec

Board Room 1-877-625-4845 ext. 237

Wednesday, November 8

9:00 — 9:45 #7 Pan-Artic Tagging of Beluga (PATOB) (Tunu & Elena) CC— lO?—*

9:45-10:15  #20 Inuit Sea Ice use and occupancy project (Aipili & Bill) l'Y\D ""OL’* \

10:15-10:45 Break

10:45-11:15  #12 Fate and bioaccumulation of emerging contaminants in Artic H W) — 05T
Terrestrial Ecosystem (Sammy & Elena)

11:15-11:45 #11 Methyl Mercury Contamination of Polar Ecosystems (Tunu & Aipili) '..\\(]- 0’5‘3

11:45-12:15 #13 Dynamic Inuit Social Strategies in Changing Environments HU\J*'O? 2.
(Minnie A & Tunu)

12:15-13:15 Lunch

13:15-13:45 #15 The Urgsuk Program: An intergraded research program on Artic Hw- 0‘63
marine fat and lipids (Jennifer & Elena)

13:45-14:15  #24 The Artic freshwater biodiversity research and assessment %L\
network: Artic-Bionet (Bill & Tunu) ND-0

14:15 - 14:45 #16 Conservation Hunting in the Artic: An analysis of constraints and
opportunities (Sammy & Bill) \'\N“ 0%4,

14:45 - 15:15 Break

15:15 - 15:45 #8 Climate Variability and Change Effects on Char in the Artic (Aipilli &CC"H3
Jennifer)

15:45-16:15 #22 OASIS Canada (Bill & Tunu) MD*’Oé?S

16:15 - 16:45  #18 Engaging communities in the monitoring of zoonoses, country food

safety and wildlife health (Jennifer & Sammy) Rw__ \L{



Government of Canada Program for IPY

Nunavik & Nunatsiavut Social Cultural Review

Tuesday, November 7 — Thursday, November 9, 2006
Makivik Corporation, Board Room, Kuujjuaq, Quebec
Board Room 1-877-625-4845 ext. 237

Tuesday, November 7

10:00

10:00 — 12:15

12:15-13:15

13:15-14:15

14:15 - 14:45
14:45 - 15:15
15:15 — 15:45
15:45 - 16:15

16:15 - 16:45

Muffins and Coffee
Study Session
- Time to read
- Q & A on meeting methodology
- Q & A about science terminology
Lunch
General Meeting Information
- Introductions
- Overview of meeting
- Review of evaluation procedures
#1 Climate Change & Artic Marine Biodiversity (Bill & Sammy) C CL—-OZ‘-JL
Break
#3 Variability & Change in the Canadian Cryosphere (Elena & Bil) . C— 0O+ }
#2 PPS Artic Canada (Jennifer & Aipil) C.C.~O27—

#5 Climate change impacts on Canadian Artic Tundra Ecosystems __:9:?
(Minnie A & Tunu) CC (P

After the first few applications, each one should take on average about 30 minutes, or

2/hour.




Government of Canada Program for IPY
Social/Cultural Review Criteria

Please assess the application based on the following social and cultural criteria.

A.

Relevance and Potential Impacts and/or Benefits (Sections 11, 12, 19)

1.

Does the proposed project have the potential to generate new knowledge that
is of importance to Northerners about climate change impacts and adaptation

and/or the health and well-being, and to help address these key issues faced
by Northern communities?

What potential impacts and/or benefits would the proposed research activities
present to Northerners and Northern communities (e.g. on the local
environment, economy or the well-being of the community)?

Northern community involvement (Sections 13, 15, 20)

3

Does the research team include Northerners, particularly Aboriginal
Northerners, if appropriate for the type of project that is proposed?

When appropriate, are Elders included in a meaningful and culturally
appropriate way?

Are the plans for consultation with Northern communities and organizations
appropriate, realistic and inclusive of the research planning stage, the
research activity phase, and the research results stage?

Does the proposal assess the current strengths and capacities of Northern
communities involved and show how these capacities will be utilized, without
creating undue pressure, and developed as part of the research project?

Communications (Section 13)

T

Is the approach and plan to communicate about research activities and
results with Northern communities viable and appropriate, including
translation, where necessary?

Does the proposal answer questions about ownership, storage and release of
research findings and data (e.g. personal health information, interviews,
recordings or media productions) in a satisfactory way?

Traditional Knowledge (Section 15)

9.

Does the research plan realize and respect different knowledge systems,
including the traditional knowledge of northern peoples?

Legacy and Training (Section 15)

10. Are there plans and opportunities to train Northerners, particularly Aboriginal

Northerners, and to develop skills and techniques applicable to northern
research? Would this lead to formal accreditation of the skills gained?

11. Are there apparent long-term benefits for the North that would result from this

project, e.g., including such things as community capacity building, new
programs and collaborations between Northern and Southern researchers
and institutions, equipment, facilities, etc.




Government of Canada Program for IPY
Social/Cultural Review Sheet

Proposal Number

Project Leader

Organization

Short Title of Proposal

Regional Social/Cultural Review Team:

Yukon

NWT

Nunavut

Nunavik &
Nunatsiavut

1. Relevance and Potential Impacts and/or Benefits

Comments:

2. Northern Community Involvement

Strengths:

Weaknesses /
Areas for improvement:

Other comments:

3. Communications

Strengths:

Weaknesses /
Areas for improvement:

Other comments:




4. Traditional Knowledge

Strengths:

Weaknesses /
Areas for improvement:

Other comments:

5. Legacy & Training

Strengths:

Weaknesses /
Areas for improvement:

Other comments:

6. Additional Comments / Advice / Recommendations

7. Overall Impression

Weak Acceptable, but could improve

Strong




Government of Canada Program for IPY

Nunavik & Nemetsiavut Social Cultural Review

Tuesday, November 7 - Thursday, November 9, 2006
Makivik Corporation, Board Room, Kuujjuaq, Quebec
Board Room 1-877-625-4845 ext. 237

Tuesday, November 7

10:00 Muffins and Coffee
10:00 - 12:15  Study Session
- Time to read
- Q & A on meeting methodology
- Q & A about science terminology
12.15-13:15 Lunch
13:15-14:15 General Meeting Information
- Introductions
- Overview of meeting
- Review of evaluation procedures
14:15-14:45 #1 Climate Change & Artic Marine Biodiversity (Bill & Sammy) .~
14:45 -15:15 Break
15:15 -15:45 #3 Variability & Change in the Canadian Cryosphere (Elena & Bill)
15:45-16:15 #2 PPS Artic Canada (Jennifer & Aipili)

16:15 - 16:45 #5 Climate change impacts on Canadian Artic Tundra Ecosystems
(Minnie A & Tunu)

After the first few applications, each one should take on average about 30 minutes, or
2/hour.



Nunavik & Nunatsiavut Social Cultural Review

Tuesday, November 7 — Thursday, November 9, 2006
Makivik Corporation, Board Room, Kuujjuaq, Quebec
Board Room 1-877-625-4845 ext. 237

Wednesday, November 8

9:00 - 9:45

9:45-10:15

10:15— 10:45

10:45-11:15

11:15-11:45

11:45-12:15

12:15-13:15

13:15-13:45

13:45-14:15

14:15 - 14:45

14:45 - 15:15

15:15 - 15:45

15:45 - 16:15

16:15 - 16:45

#7 Pan-Artic Tagging of Beluga (PATOB) (Tunu & Elena)
#20 Inuit Sea Ice use and occupancy project (Aipili & Bill) -
Break

#12 Fate and bioaccumulation of emerging contaminants in Artic
Terrestrial Ecosystem (Sammy & Elena) N

#11 Methyl Mercury Contamination of Polar Ecosystems (Tunu & Aipili) -

#13 Dynamic Inuit Social Strategies in Changing Environments
(Minnie A & Tunu)

Lunch

#15 The Urgsuk Program: An intergraded research program on Artic
marine fat and lipids (Jennifer & Elena)

L-

#24 The Artic freshwater biodiversity research and assessment
network: Artic-Bionet (Bill & Tunu) -

#16 Conservation Hunting in the Artic: An analysis of constraints and
opportunities (Sammy & Bill)

Break

#8 Climate Variability and Change Effects on Char in the Artic (Aipilli &
Jennifer)

#22 OASIS Canada (Bill & Tunu)

#18 Engaging communities in the monitoring of zoonoses, country food
safety and wildlife health (Jennifer & Sammy)

A
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Government of Canada Program for IPY

Social/Cultural Review

Sheet

Proposal Number

Project Leader

Organization

Short Title of Proposal

Regional Social/Cultural Review Team:

Yukon

NWT

Nunavut

Nunavik &
Nunatsiavut

1. Relevance and Potential Impacts and/or Benefits

Comments: i
Ingrie pmatioo i g f G2

2. Northern Community Involvement

Strengths:

Weaknesses /
Areas for improvement:

—neesl o & oo mOS et Con ~odll
Other comments: TWcies tho—Tes “’"“;’4 e Conv.

3. Communications - CmmnnrrnB M‘oyﬂ
Strengths: A" 70 thurale po—robie W

Ak wall b preserted @ puct folletnotoin € Livee.

Weaknesses /
Areas for improvement:

Specipy it f oo cngsf il

Other comments:

Mo rotim of 4gfvitros ik Woratc

bo¢ thor Ve oy MV(%MM-

Q\,M.%\J- e,




4. Traditional Knowledge
Strengths:

Weaknesses /
Areas for improvement:

prscd o revios cidiin Ned ropduke -

Other comments:
5. Legacy & Training
Strengths:

Weaknesses /
Areas for improvement:

Other comments:

6. Additional Comments / Advice / Recommendations

7. Overall Impression /

Weak Acceptable, but could improve Strong




Government of Canada Program for IPY

Nunavik & Nunatsiavut Social Cultural Review

Tuesday, November 7 — Thursday, November 9, 2006
Makivik Corporation, Board Room, Kuujjuaq, Quebec
Board Room 1-877-625-4845 ext. 237

Tuesday, November 7

10:00 Muffins and Coffee
10:00 - 12:15  Study Session
- Time to read
- Q & A on meeting methodology
- Q & A about science terminology
12:15-13:15 Lunch
13:15-14:15 General Meeting Information
- Introductions
- Overview of meeting
- Review of evaluation procedures
14:15 -14:45 #1 Climate Change & Artic Marine Biodiversity (Bill & Sammy)
14:45 -15:15 Break
15:15—-15:45 #3 Variability & Change in the Canadian Cryosphere (Elena & Bill)
15:45-16:15 #2 PPS Artic Canada (Aattasi & Aipili)

16:15—-16:45 #5 Climate change impacts on Canadian Artic Tundra Ecosystems
(Minnie A & Tunu)

After the first few applications, each one should take on average about 30 minutes, or
2/hour.



Nunavik & Nunatsiavut Social Cultural Review

Tuesday, November 7 — Thursday, November 9, 2006
Makivik Corporation, Board Room, Kuujjuaq, Quebec
Board Room 1-877-625-4845 ext. 237

Wednesday, November 8

9:00 - 9:45

9:45-10:15

10:15-10:45

10:45-11:15

11:15-11:45

11:45 -12:15

12:15-13:15

13:15-13:45

13:45-14:15

14:15-14:45

14:45-15:15

15:15 - 15:45

15:45 -16:15

16:15 - 16:45

#7 Pan-Artic Tagging of Beluga (PATOB) (Tunu & Elena)
#20 Inuit Sea Ice use and occupancy project (Aipili & Bill)
Break

#12 Fate and bioaccumulation of emerging contaminants in Artic
Terrestrial Ecosystem (Sammy & Elena)

#11 Methyl Mercury Contamination of Polar Ecosystems (Tunu & Aipili)

#13 Dynamic Inuit Social Strategies in Changing Environments
(Minnie A & Tunu)

Lunch

#15 The Urgsuk Program: An intergraded research program on Artic
marine fat and lipids (Aattasi & Elena)

#24 The Artic freshwater biodiversity research and assessment
network: Artic-Bionet (Bill & Tunu)

#16 Conservation Hunting in the Artic: An analysis of constraints and
opportunities (Sammy & Bill)

Break

#8 Climate Variability and Change Effects on Char in the Artic (Aipilli &
Aattasi)

#22 OASIS Canada (Bill & Tunu)

#18 Engaging communities in the monitoring of zoonoses, country food
safety and wildlife health (Aattasi & Sammy)



Nunavik & Nunatsiavut Social Cultural Review

Tuesday, November 7 - Thursday, November 9, 2006
Makivik Corporation, Board Room, Kuujjuaq, Quebec
Board Room 1-877-625-4845 ext. 237

Thursday, November 9

9:00 - 9:45

9:45-10:15
10:15- 10:45
10:45 -11:15
11:15-11:45
11:45-12:15
12:15-13:15
13:15-13:45
13:45—- 14:45
14:45 - 15:15

#25 Wildlife Health: Assessing the cumulative impacts of multiple
stressors (Minnie A & Elena)

#27 Contaminate Landscape of Artic Canada (Elena & Aipili)
Break

#10 Evaluation du programme d’immunisation avec les vaccines
pneumococcique conjugue et influenze inactive chez les enfants du
Nunavik (Tunu & Minnie G)

#14 Governance of Traditional Knowledge, Inuit Knowledge and
Knowledge flows in Northern Canada (Minnie G & Aattasi)

#26 Strating the clock for the CARMA Network: Global Change,
Resilience and Human-Rangifer Systems of the circumartic
(Minnie G & Aipili)

Lunch

#17 Inuit Health Survey: Inuit Health in Transition and Resiliency
(Elena & Minnie A)

Meeting wrap-up
- Review of general comments
- Other business

Break
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IPY Nunavik-Nunatsiavut Node: Potential conflict of interest by organization

'Note: *unaware of of project submittal but named as Collaborators

dwd 26.10.06

N banr

Applicant Avataq | CRSS| KRG | Makivik | Nunatsiavut
1|Lovejoy, Connie
2|Harper, Karen | COL Michael Barrett : _
3|Walker, Anne Goc Pladin. Torptrlocs. 7 @%ﬁﬁﬁ_
4|Montevecchi, William ) - £
5 Henry, Greg
6|Head, Erica | B
| 7|Hammill, Mike COA | Bill Doidge
8|Reist, James - COA Bill Doidge
9|Carmac, Eddy B g
10 De Wals, Phillipe COA Jean-Francois Proulx
11 |Lean, David _ -
12/ Gobas, Frank - cor* [ ~ |Bill Doidge*, Michael Kwan*
13|Friesen, Trevor COA Daniel. Gendron
14|Bubela, Tania ) ]
15| Dewailly,Eric e COL | COL Mark Allard, Bill Doidge, Sammy. Tukkiapik |
16|Freeman, Milton -
17 Egeland, Grace COL Iris Allen
18|Simard, Manon APP Manon Simard
19|Renouf, Miriam iR ) 5
~ 20|Aporta, Claudio COA Martin Tremblay i _ ]
21,Smit, Barry |
22|Bottenheim, Jan )
23|Pakhomov, Evgeny B
24|Wrona, frederick 1
25 Metcalfe, Chris - COA Manon Simard
26|Russel, Don i B )
27 |Katz, Sharon COA Michael Kwan



Government of Canada Program for
International Polar Year

Terms of Reference
Regional Social/Cultural Review Teams

Background

The Government of Canada Program for International Polar Year (IPY) is a $150 million
program that over the next six years will support Canada’s participation in the International Polar
Year 2007-2008. It provides funding support for: targeted science and research related to
climate change impacts and adaptation and the health and well-being of northern communities;
training and capacity building initiatives; communications and outreach activities; and other
undertakings to support this major international scientific program.

The Program is governed by the Assistant Deputy Ministers (ADM) Committee on IPY, which is
composed of ADMs from six federal departments (Indian and Northern Affairs Canada,
Environment Canada, Fisheries and Oceans Canada, Health Canada, Natural Resources
Canada, and Natural Sciences and Engineering Research Council on behalf of Industry
Canada), and the Chair of the Canadian National Committee for IPY.

There are four IPY Subcommittees that provide advice and recommendations to the ADM
Committee on IPY regarding specific IPY program areas. These Subcommittees are: Science
Review (supported by two review panels); Logistics, Infrastructure and Emergency
Preparedness; Training, Communications and Outreach; and Data Management. Each
Subcommittee’s membership includes individuals from across Canada and abroad, from
different types of organizations, including government, academia, and northern community
organizations.

In addition, IPY Northern Nodes have been established (on an interim basis since February
2006) in each of four regions across the North (Yukon, NWT, Nunavut, and Nunavik [covering
both Nunavik and Nunatsiavut]) to serve as regional points of contact in the North, and to
coordinate the social and cultural review of funding applications pertaining to their region.
Regional Social/Cultural Review Teams are being formed in each of these regions to provide a
vital northern regional perspective within the IPY Program'’s decision-making processes.

Purpose

The Regional Social/Cultural Review Teams will provide advice by carrying out a social and
cultural review of those funding proposals under consideration for funding by the Government of
Canada Program for IPY which involve research activity in the Canadian North and which have

been recommended for social/cultural review by the two Science Review Panels.

The purpose and overall goals of the regional social/cultural review are to ensure that:



o proposals considered for funding under the Government of Canada Program for IPY that
involve activities in the North are reviewed from a northern social and cultural
perspective;

o Northerners are engaged in the decision-making process for project funding under the
Government of Canada Program for IPY, continuing the partnership with Northerners in
IPY planning and science activities to develop a strong research program and ensure
benefits for Northerners from IPY science activities;

o decision-makers are provided with region-specific feedback on proposals for
consideration in funding decisions to help ensure that the IPY projects to be funded
adequately address regionally accepted standards for social and cultural considerations
for activity in the North; and

o appropriate guidance and advice is provided to project team members in meeting IPY
Program objectives for northern social and cultural considerations to improve the overall
quality of IPY projects, if required, and to assist the IPY Program, in collaboration with
Northerners and the scientific community, in working towards a legacy of improved
northern science.

Members of the Regional Social/Cultural Review Teams will review the social and cultural
aspects of proposed IPY science and research projects. Each review will be based on an
approved set of evaluation criteria (Annex A). These criteria were developed to help evaluate
how well proposed projects meet the principles and objectives of the Government of Canada
Program for IPY, particularly with respect to involvement of Northerners and northern
communities, potential impacts on — or benefits for — people and/or the environment,
communication of results, and opportunities for training and/or other lasting and beneficial
legacies.

Members of the Regional Social/Cultural Review Teams will develop project-specific comments
and recommendations for consideration by the Science Review Subcommittee and the ADM
Committee on IPY in making funding decisions. These comments and recommendations will
also be made available to the applicants as part of the feedback and guidance provided to
applicants on all aspects of their projects’ review.

Specific roles and responsibilities are outlined in Annex B. The work of the Regional
Social/Cultural Review Teams will be supported by the coordinators of the IPY Northern Nodes
(including interim IPY Northern Nodes), who in turn are supported by the IPY Federal Program
Office.

The social/cultural review is not intended to take the place of any research, environmental, or
land use and access permitting and licensing processes that may be required, nor is it intended
as a consultation process on behalf of the applicants. The results of the social/cultural review
will, however, be made available to the relevant Northern jurisdictions, which may choose to use
the information to inform their licensing and permitting review processes.

Term and Workload

Members will participate for up to a two-year term commencing October 2006. Workload will
vary throughout that time period. Participation on a Regional Social/Cultural Review Team will
involve meetings by teleconference as well as face-to-face review meetings.



The majority of the work of the Regional Social/Cultural Review Teams is anticipated to occur in
October and November 2006, during the review of submissions resulting from the first call for
proposals for science and research projects, when both a teleconference and a face-to-face
meeting are expected to occur. Any follow-up meetings, if necessary, would likely occur by
teleconference. Preparation time is required in advance of meetings.

If one or more subsequent calls for proposals are made, the review and evaluation of the
proposals from these subsequent calls would be expected to involve the Regional
Social/Cultural Review Teams. The workload associated with any subsequent calls for
proposals would be considerably smaller than the workload associated with the review meetings
in October and November 2006.

An individual may withdraw from service on the Regional Social/Cultural Review Team at any
time, upon provision of written notification to the Chair or Northern Node Coordinator and/or the
IPY Federal Program Office. An individual’s membership may be terminated at any time,
without notice and at the discretion of the ADM Committee on IPY, upon provision of written
notification from the IPY Federal Program Office. In these cases, the Northern Node
Coordinator, in consultation with the IPY Federal Program Office, will nominate a replacement.

Members unable to attend a meeting are required to inform the Chair or Northern Node
Coordinator well in advance. To ensure adequate subject matter representation and expertise
at the meetings, the IPY Federal Program Office, in consultation with the Chair or Northern
Node Coordinator and the member, may invite a substitute for a particular meeting.

Membership

Members of the Regional Social/Cultural Review Teams will be selected based on
recommendations from the IPY Northern Nodes, in consultation with regional stakeholders, to
achieve a balance of viewpoints, including the following:
e Members from communities most likely to be affected/interested by IPY activities;
Aboriginal community perspectives;
Traditional/Northern knowledge (e.g., elder; harvester; knowledge keeper)
Student/youth involved or interested in northern research;
Educational or community communications expertise/interest;
A balance of male and female participants
A balance of types of organizations (e.g. community organizations, government, etc.);
and
e Broad subject matter expertise relevant to both of the two priority areas (science for
climate change impacts and adaptation; and health and well-being of northern
communities).

The IPY Northern Node Coordinators will be members of their respective Regional
Social/Cultural Review Teams. Each Review Team will also include a “resource person” from
outside the region [affiliated with and/or designated by the IPY Federal Program Office] to assist
with orientation sessions for members and the review meetings themselves.

The Chair of each Regional Social/cultural Review Team will be designated by the IPY Federal
Program Office, in consultation with the IPY Northern Node Coordinator and other regional



stakeholders. The IPY Northern Node Coordinator may, but not necessarily, be designated as
the Chair.

Individual members are selected for their expertise and perspective that they will bring to a
review team, and are not expected to represent or speak on behalf of their particular affiliation.
During the course of the review process, members are expected to represent the interests of
Northern Canadians in general and to promote the objectives of the Government of Canada
Program for IPY, recognizing the role of this Program and its activities within the broader
national and international IPY initiatives.

One member (could be the Chair or Northern Node coordinator) of each Regional Social/
Cultural Review Team will also participate as a member on the Science Review Subcommittee
to bring forward the perspective of the Regional Social/cultural Review Team to the next stage
in the decision-making process.

Remuneration

Invitation to serve as a Chair or member of a Regional Social/Cultural Review Team is not an
offer of employment. Individuals serving as a Chair or members do not become employees of
the Government of Canada, nor of the Government of Canada Program for IPY.

Chairs and members of the Regional Social/Cultural Review Teams may not directly or
indirectly receive any profit from their participation on the Regional Social/Cultural Review Team
or the Science Review Subcommittee. However, a member may be reimbursed, in accordance
with federal directives, for reasonable expenses incurred for his/her participation as a Review
Team member, where such expenses have been pre-approved by the IPY Federal Program
Office.

Honoraria may be paid to Regional Social/Cultural Review Team Chairs and members who are
not simultaneously employed elsewhere while serving as a Chair or member. Should such be of
interest, individuals must request determination of their entitlement to an honorarium, and the
resulting amount, in advance of participation.

Compensation may be provided to non-government organizations with whom a Review Team
Chair or member is employed. Should this be of interest, please contact the IPY Federal
Program Office to determine entitlement to compensation, and the resulting amount, in advance
of participation.

Employees of federal departments and agencies who serve as Review Team members may
seek reimbursement of expenses from their department/agency.

Confidentiality
All information regarding applicants and proposals provided to members of the Review Teams is

subject to the Access to Information Act' and to the Privacy Act?’, and must be held in the
strictest confidence. Chairs and members must ensure the confidentiality of all information

! Available at http:/laws.justice.gc.ca/en/A-1/index.html
2 Available at http://laws.justice.ec.ca/en/P-21/index.html




contained in all applications for funding. All matters discussed during meetings or
teleconferences as part of the proposal review process are confidential. Social/Cultural Review
Team Chairs and members, however, should feel free to speak to relevant community or
organizational interests in a very general sense about a particular application before
participating in a Review Team Meeting (i.e., without discussing specifics of names and budget
requests). Chairs and members must, prior to commencement of their role, sign, and agree to
abide by, the Government of Canada Program for IPY Confidentiality and Non-Disclosure
Declaration (Annex C).

Conflict of Interest

Chairs and members must, prior to commencement of their role, sign, and agree to abide by,
the Government of Canada Program for IPY Conflict of Interest Guidelines (Annex D).

It is the responsibility of the Chair and members of the Review Team to declare any conflicts of
interest related to an application and inform the Chair or Northern Node coordinator
immediately. It is the responsibility of the Chair and Northern Node coordinator to pass this
information along immediately to the IPY Federal Program Office.

It is the role of the IPY Federal Program Office, in conjunction with the Chair, to advise the
Regional Social/Cultural Review Team in ambiguous situations.

Review Process

The social/cultural review is part of a multiple-phase review process for science and research
proposals. The phases include:

(1) screening by the IPY Federal Program Office of each proposal against the mandatory
eligibility and relevance criteria articulated in the Call for Proposals;

(2) external review by subject experts, using an evaluation tool based on criteria articulated
in the Call for Proposals;

(3) peer review by one of the two Science Review Panels (Health and Well-being of
Northern Communities, or Climate Change Impacts and Adaptation), using an evaluation
tool based on criteria articulated in the Call for Proposals;

(4) social and cultural review by the Regional Social/Cultural Review Teams, using an
evaluation tool based on criteria articulated in the Call for Proposals;

(5) technical reviews by the Data Management Subcommittee and the Logistics,
Infrastructure and Emergency Preparedness Subcommittee;

(6) review and recommendations by the Science Review Subcommittee, using input from
external review subject experts, Science Review Panels, Regional Social/Cultural
Review Teams, Data Management Subcommittee and the Logistics, Infrastructure and
Emergency Preparedness Subcommittee, and an evaluation tool based on criteria
articulated in the Call for Proposals and overall IPY Program principles and objectives;
and

(7) final decisions by the ADM Committee on IPY, based on recommendations from the
Science Review Subcommittee and overall IPY Program principles and objectives.

The Review Process is explained in detail in the document Regional Social/Cultural Review
Process: Detailed Process and Operational Guidelines.



Timelines

Review Type Who is Involved Time-Frame
Screening IPY Federal Program Office April - May
2006
External Review Individual subject experts from across Canada and | July —
abroad perform a written evaluation September
2006
Peer Review Two multidisciplinary Science Review Panels: August —
o Health and Well-being of Northern September,
Communities 2006
o _Climate Change Impacts and Adaptation
Data Management | Data Management Subcommittee September
Review 2006
Logistics Plans Logistics, Infrastructure and Emergency September
Review Preparedness Subcommittee 2006
Social/Cultural Four Regional Social/Cultural Review Teams October —
Review (Yukon; NWT; Nunavut; Nunavik and Nunatsiavut) November,
2006
Review and Final | Science Review Subcommittee November
Recommendations 2006
Final Decisions ADM Committee on IPY December

2006




ANNEX A
Social/Cultural Review Criteria

A. Relevance and Potential Impacts and/or Benefits (Sections 11, 12, 19)

1. Does the proposed project have the potential to generate new knowledge that
is of importance to Northerners about climate change impacts and adaptation
and/or the health and well-being, and to help address these key issues faced
by Northern communities?

2. What potential impacts and/or benefits would the proposed research activities
present to Northerners and Northern communities (e.g. on the local
environment, economy or the well-being of the community)?

B. Northern Community Involvement (Sections 13, 15, 20)

3. Does the research team include Northerners, particularly Aboriginal
Northerners, if appropriate for the type of project that is proposed?

4. When appropriate, are Elders included in a meaningful and culturally
appropriate way?

5. Are the plans for consultation with Northern communities and organizations,
particularly Aboriginal ones, appropriate, realistic and inclusive of the
research planning stage, the research activity phase, and the research
results stage?

6. Does the proposal assess the current strengths and capacities of Northern
communities involved and show how these capacities will be utilized, without
creating undue pressure, and developed as part of the research project?

C. Communications (Section 13)

7. Is the approach and plan to communicate about research activities and
results with Northern communities viable and appropriate, including
translation, where necessary?

8. Does the proposal answer questions about ownership, storage and release of
research findings and data (e.g. personal health information, interviews,
recordings or media productions) in a satisfactory way?

D. Traditional Knowledge (Section 15)

9. Does the research plan realize and respect different knowledge systems,
including the traditional knowledge of northern peoples?

E. Legacy and Training (Section 15)

10. Are there plans and opportunities to train Northerners, particularly Aboriginal
Northerners, and to develop skills and techniques applicable to northern
research? Would this lead to formal accreditation of the skills gained?

11. Are there apparent long-term benefits for the North that would result from this
project, e.g., including such things as community capacity building, new
programs and collaborations between Northern and Southern researchers
and institutions, equipment, facilities, etc.




ANNEX B

Government of Canada Science Program for
International Polar Year

Roles and Responsibilities and Review Criteria
Regional Social/Cultural Review Team

ALL MEMBERS

Attend Review Team meetings;

Participate in Orientation session;,

Provide signed forms (Confidentiality & Non-Disclosure, and Conflict of Interest),

Identify conflicts of interest;

Prepare for review meetings as described in Guideline process document

Provide information for travel arrangements in a timely manner, where required;
Respond to Northern Node / IPY Federal Program Office requests for additional comments
after the evaluation meeting, if further information is required;

Participate in development of summary comments, including an assessment of individual
proposals, recommendations and comments to the Science Review Subcommittee; and
Review progress reports submitted by funding recipients as assigned by the IPY Federal
Program Office.

CHAIR
The role of a Review Team Chair carries with it a number of responsibilities in addition to those
of a member. These include:

[ ]

[ ]

Working closely with the IPY Northern Node or IPY Federal Program Office;

Providing guidance to Review Team members;

Being the "Steward" for maintaining a high quality of evaluation. This includes ensuring the
consistency and equity of approach of the Review Team during the Review meeting;
Chairing the Review meeting - the Chair ensures the orderly and complete evaluation of
applications and the transmission of accurate recommendations to the Science Review
Subcommittee via the IPY Federal Program Office. The process includes ensuring that all
important aspects of proposals are considered and, where possible, that a consensus is
reached for all applications;

Coordinating the preparation of review comments to ensure that these comments reflect the
Review Team consensus and not the views of a single member;

Being the spokesperson for the Review Team in dealings with the IPY Federal Program
Office on policy issues, particular problem areas, etc.;

Being the spokesperson for the Review Team as a member of the Science Review
Subcommittee (task may be delegated to Northern Node Coordinator, upon approval by IPY
Federal Program Office)

Advising on complaint and appeal cases; and

Being a reference source for new panel members.



NORTHERN NODE COORDINATOR
The following are the common responsibilities of each Coordinator in relation to the
social/cultural review:

Act as a point of information, contact and communication between the IPY Program
Office and Northern communities and institutions;

Assist in the identification of candidates for the Regional Social/Cultural Review Team,
Liaise with the regional jurisdiction or authority from which a proposal would require
permits or regulatory approval, in order to inform that authority of the Social/Cultural
review process and to provide the authority any reasonable opportunity to utilize the
Social/cultural review to inform the permitting process;

Participate in the social/cultural review process, whether as a member of the Review
Team or as Chair of the Review Team;

Collaborate with the IPY Program Office in the assignment of applications amongst the
regions and to Regional Review Team members as required,

Coordinate, with the IPY Program Office, the convening of orientation sessions and
formal meetings of the Review Teams (which may require the use of tele-conferencing in
some cases, but should generally involve a face-to-face meeting);

Coordinate the submission of the Regional Review Team’s assessments of applications
to the IPY Program Office in a timely manner; and

Be the spokesperson for the Review Team as a member of the Science Review
Subcommittee, unless this task is assigned to the Review Team Chair



ANNEX C

GOVERNMENT OF CANADA PROGRAM FOR IPY

CONFIDENTIALITY AND NON-DISCLOSURE DECLARATION
(Regional Social/Cultural Review Teams)

Documentation provided by the IPY Federal Program Office and/or other federal departments or
agencies to Chairs or Members of Regional Social/Cultural Review Teams may contain
personal information, and/or confidential technical information. It is subject to the Access to
Information Acf® and the Privacy Act’, and must be held in the strictest confidence.

1)

3)

Documents and funding proposals provided to Regional Social/Cultural Review Team
members must be used by the invited Review Team members only for the purpose for which
it was originally collected, i.e., assessing funding applications submitted to the Government
of Canada Program for IPY and making assessments. It must not be used for any other
purpose or disclosed to individuals external to the Regional Social/Cultural Review Team,
Science Review Subcommittee, or the IPY Federal Program Office.

Regional Social/Cultural Review Team deliberations are to be treated as strictly confidential.
Comments made by individual Review Team members during the meetings and during the
assessment of applications must never be discussed or disclosed outside of the meetings.
Consensus comments by Review Teams on specific applications are recorded and will be
provided to the applicant(s) by IPY Federal Program Office staff at the conclusion of the
review process. Competition results must remain confidential until they are announced
officially. The Assistant Deputy Minister Committee on IPY must approve the
recommendations of Science Review Subcommittee before the names of successful
applicants and details of awards are released to the public. The names of applicants whose
applications are not recommended for support or who are declared ineligible will not be
made public by the IPY Federal Program Office and must not be divulged by Review Team
members.

Regional Social/Cultural Review Team members must ensure that documents related to the
Social/Cultural review (e.g. applications, evaluation notes and reports) in their possession
are stored in a secure manner to prevent unauthorized access. When the documents are
no longer required, they must be destroyed in a secure manner, e.g., by deleting electronic
data files, destroying CD ROMs, or by shredding or burning paper, or arranging for their
return to the IPY Northern Nodes or IPY Federal Program Office.

Enquiries received by Review Team members from applicants about the review and status
of applications must be referred to the IPY Federal Program Office staff. Matters relating to,
or arising from the social/cultural review of proposals will be addressed by the IPY Federal
Program Office so that there is no direct communication between Review Team members
and applicants or others on these matters.

| have read and understood the Government of Canada Program for IPY Confidentiality and
Non-Disclosure Declaration. | confirm that | am aware of the importance of confidentiality, and
that | agree to comply with the above provisions.

3 http://laws.justice.gc.ca/en/A-1/index.html
4 http://laws.justice.gc.ca/en/P-21/index.html



Name (please print)

Signature

Date




ANNEX D
GOVERNMENT OF CANADA PROGRAM FOR IPY

CONFLICT OF INTEREST GUIDELINES

These conflict of interest guidelines have been developed to ensure that no Regional
Social/Cultural Review Team member participates in decisions with respect to which she/he
might personally derive a benefit, or where his/her involvement presents a real or potential
conflict of interest. The guidelines are also intended to ensure that the capacity of the Review
Team is not impaired by the unnecessary loss of a member’s participation, and to protect
Review Team members from any appearance of inappropriate influence on Panel or
Subcommittee decisions.

Where a Regional Social/Cultural Review Team Chair or member:

« is an applicant, co-applicant, or collaborator for the proposal under consideration;

« is a supervisor or graduate student of an applicant or co-applicant(s);

« is from the same department, institution, organization, or company as an applicant or co-
applicant(s);

 is in any other manner related to an applicant or co-applicant(s);

« stands to personally gain from the acceptance or rejection of a proposal,

« has had long-standing scientific or personal differences with an applicant or a co-
applicant(s);

e s in any other potential conflict of interest (e.g., personal, financial); or

» feels, for any reason, that she/he cannot provide an objective review of a proposal

a Review Team Chair or member must identify, at the outset, the potential conflict of interest
to the IPY Northern Node coordinator who will assess (in consultation with the IPY Federal
Program Office as necessary) the degree of conflict of interest and determine an appropriate
course of action, which may include:

(i) the individual may provide contextual comments during deliberations, but must leave
the room when an assessment is made on the proposal; or

(ii) the individual must leave the room during deliberations with regard to the proposal,
as well as when an assessment is made on the proposal.

The Chair and members are to advise the IPY Northern Node coordinator or IPY Federal
Program Office immediately if they believe that any third-party Chair or member should not be
involved in a particular review. The IPY Northern Node Coordinator, in consultation with the IPY
Federal Program Office, will then determine the appropriate course of action.

Before meetings of the Regional Social/Cultural Review Teams, the IPY Northern Node
Coordinators, in consultation with the IPY Federal Program Office, Chair and members, will
make arrangements for dealing with identified situations of potential conflict of interest,
including:
« Arranging for an alternate Chair/Co-chair to preside over discussions for which the
Chair/Co-chair is in potential conflict; or
« Arranging for alternative expertise to be available for those applications where the
exclusion of members will leave the Review Team seriously short of members with



suitable expertise. Remedies could include bringing in external individuals to participate
in discussion of a limited set of applications.

Where the potential for a conflict of interest is not identified at the outset, an appropriate course

of action will be determined by the IPY Federal Program Office, in consultation with the Co-
chairs/Chair.

| have read and understood the Government of Canada Program for IPY Conflict of Interest
Guidelines. | agree to abide by the above provisions, including the requirement for disclosure of
any actual or potential conflict of interest.

Name (please print) Signature

Date Regional Social/Cultural Review Team






